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Workshop Outline 

 Posi t ive Introduct ions  

 About Aaron Jarden 

 Workbook Tests  

 An overview of the psychological  assessment process and issues  

 Measuring Strengths 

 Key Assessment Points  

 GROW 
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Common and Popular PP Measures 

 The  Happ iness  Measures  (HM)  

 The  Sa t i s fac t ion  w i th  L i f e  Sca le  (SwLS)  

 The  Tempora l  Sa t i s fac t ion  w i th  L i f e  Sca le  ( TSWLS)  

 The  Sub jec t ive  Happ iness  Sca le  (SHS)  

 The  Gra t i tude  Ques t ionna i re  (GQ -6)  

 The  Adu l t  Hope  Sca le  (AHS)  

 The  Mean ing  in  L i f e  Ques t ionna i re  ( MLQ)  

 The  F lour i sh ing  Sca le  ( FS)  

 The  Sca le  o f  Pos i t ive  and  Negat ive  Exper ience  (SPANE)  

 The  Shor t  Gr i t  Sca le  (GRIT )  

 The  Cur ios i t y  and  Exp lo ra t ion  Invento ry - I I  (CEI - I I )  

 The  S t rengths  Use  and  Cur ren t  Know ledge  Sca le  (SUCK)  

 The  L i f e  Or ien ta t ion  Tes t -Rev ised  ( LOT -R)   

 The  Br ie f  Res i l i ence  Sca le  ( BRS)  

 The  Sub jec t ive  V i ta l i t y  Sca le  ( VS)  

 The  Cant r i l  Se l f -Anchor ing  S t r iv ing  Sca le  ( CSASS)  

 The  Va lued  L iv ing  Ques t ionna i re  ( VLQ)  

 The  Sca les  o f  Psycho log ica l  We l lbe ing  ( SPW)  

 The  Cent re  fo r  Ep idemio log ica l  S tud ies  Depress ion  Sca le  (CES -DS)  

 The  Depress ion ,  S t ress ,  Anx ie ty  Sca le  (DASS21)  

 The  Lone l iness  Sca le  ( LS)  
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Other Scales to Consider 

 The  S t rengths  Spo t t ing  Sca le  (SSS)  

 Ways  o f  Savour ing  Sca le  ( WoSS)  

 Savour ing  Be l ie f s  Sca le  ( SBS)  

 At t r ibu t iona l  S ty le  Ques t ionna i re  ( ASQ)  

 Approaches  to  Happ iness  Sca le  ( A .K .A  = Or ien ta t ions  to  Happ iness  Sca le )  

 Insp i ra t ion  Sca le  ( IS )  

 Mind fu l  A t ten t ion  Awareness  Sca le  (MAAS)  

 Persona l  Growth  In i t ia t ive  Sca le  ( PGIS)  

 Qua l i t y  o f  L i f e  Invento ry  ( QOLI )  

 S i lve r  L in ing  Ques t ionna i re  (SLQ)  

 Sta te -T ra i t -Cheer fu lness  Invento ry  ( STCI )  

 Transgress ion -Re la ted  In te rpe rsona l  Mo t iva t ions  Invento ry  (TRIM)  

 PANAS  (Pos i t ive  and  Negat ive  A f fec t  Schedu le )  (no t  rea l ly…. )  

 Genera l i sed  Se l f -E f f i cacy  Sca le  (GSES)  

 Warwick -Ed inbu rgh  Menta l  We l l -be ing  Sca le  (WEMWBS)  

 Perce ived  S t ress  Sca le  (PSS)  

 T ime  Pe rspec t ive  Invento ry  ( TPI )  

 Pos i t ive  A f fec t  (PA)  and  Negat ive  A f fec t  (NA)  Sca les  ( B radburn ,  1969)  

 Mood Index  (Ba tson ,  1988)  

 Se l f -Ac tua l i za t ion  Index  ( SAI )  
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Even More Scales 

 Aus t ra l ian  Pe rsona l  We l l -Be ing  Index  ( PWI )   

 Bas ic  Psycho log ica l  Needs  Sca le  ( Dec i  &  Ryan)  

 WHO-QOL  

 CASP-19  -  measur ing  QoL  in  o lde r  peop le   

 European  Soc ia l  Survey  -  Modu le  on  we l l - be ing  

 EQ-5D –  hea l th  ou tcomes  

 SF-6D –  hea l th  ou tcomes  

 Qua l i t y  o f  We l l -Be ing  Sca le   

 Hea l th  Ut i l i t i e s  Index  ( HUI )   
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Ways of Assessment 

 Tests  
◦ Pape r  based  and  on l ine .   

◦ No  rea l  d i f f e rence  be tween  paper  and  on l ine :  “Research  sugges ts  no  s ign i f i c an t  
d i f f e rences  in  the  psychomet r i c  p rope r t ie s  o f  psycho log ica l  measures  comp le ted  
on l ine ,  compared  to  paper -based  ve rs ions ”  (R iva ,  Te ruzz i ,  &  Ano l l i ,  2003) .   

 Sel f-moni tor ing 

 Observat ion 

 Phys io log ica l  measures (heart  rate,  sk in conduct iv i ty,  etc)  

 Interv iew 

 Exist ing records  

 Exper ience Sampl ing Method (ESM) 

◦ Va l id i ty  and re l iab i l i ty  o f  the Exper ience -Sampl ing Method: 
h t t p : / /www.n cb i . n l m .n i h . gov / pubmed /3655 778  

◦ Sub j e c t s  c a r r y  a  b eepe r  d ev i c e  t h a t  s i g na l s  r andom l y .  Ea ch  t i me  t h e  b eepe r  a c t i v a t e s ,  
s ub j e c t s  f i l l  ou t  a  su rvey  t h a t  t yp i c a l l y  i n c l u des  ques t i on s  a sk i n g  wha t  t h e  sub j e c t  was  
do i n g ,  who  t h ey  we re  w i t h ,  and  how  t h e  sub j e c t  was  f ee l i n g  a t  t h e  t i me  o f  t h e  a l a rm .  

 Day Reconstruct ion Method (DRM)(Kahneman & Kreuger)  

◦ Example DRM manual :  
h t t p : / / s i t emake r . u m i ch . edu /n o rb e r t . s chwa r z / f i l e s / d rm_d o cum en t a t i on_ j u l y_200 4 .p d f   

◦ A  h yb r i d  app roa ch  i n  wh i ch  r e spond en t s  f i r s t  r ev i v e  memor i e s  o f  t h e  p r ev i ou s  d ay  b y  
c on s t ru c t i n g  a  d i a r y  c on s i s t i n g  o f  a  s equen c e  o f  ep i s odes .  Then  t h ey  des c r i b e  ea ch  
ep i s ode  b y  an swe r i n g  ques t i on s  abou t  t h e  s i t u a t i on  and  abou t  t h e  f ee l i n g s  t h a t  t h ey  
expe r i en c ed ,  a s  i n  expe r i en c e  s amp l i n g .  

 

http://www.ncbi.nlm.nih.gov/pubmed/3655778
http://www.ncbi.nlm.nih.gov/pubmed/3655778
http://sitemaker.umich.edu/norbert.schwarz/files/drm_documentation_july_2004.pdf
http://sitemaker.umich.edu/norbert.schwarz/files/drm_documentation_july_2004.pdf
http://sitemaker.umich.edu/norbert.schwarz/files/drm_documentation_july_2004.pdf
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Psychological Assessment Process 

 Planning the assessment 
◦ Why i s  the  pe rson  be ing  assessed?  Answer  po in t s  to  the  goa l  o f  assessment .  Goa ls  

cou ld  inc lude  aspec ts  such  as  d iagnos is  /  c lass i f i ca t ion ,  desc r ip t ion ,  p red ic t ion .   

 

 Data col lect ion 
◦ Me thods  inc lude  var ious  ways  o f  assessment .  

 

 Data processing 
◦ Da ta  ana lys i s  invo lves  j udgement  vs  s ta t i s t i ca l  p rec is ion .  Qua l i t a t ive  vs .  

quant i ta t i ve  methods .    

 

 Communicat ing f indings 
◦ Wr i t ten  repo r t ,  ve rba l ly ,  con fe rence  p resen ta t ion ,  academic  paper .   
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Measuring Strengths 

 Three main strengths assessments:  
◦ The  V IA  (Va lues  in  Ac t ion) .  

◦ Rea l i se2  (CAPP:  Cent re  fo r  App l ied  Pos i t ive  Psycho logy) .  

◦ The  S t rengths  F inde r  2 .0  (Ga l lup) .   

 

◦ A l so  a  newcomer:  S tand  Out  S t rengths  -  h t tp : / / s tandout . tmbc .com/gu i /  

◦ Cos t  $15US  

 

http://standout.tmbc.com/gui/
http://standout.tmbc.com/gui/
http://standout.tmbc.com/gui/
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Measuring Strengths: VIA 

 The VIA.  
◦ I den t i f i e s  an  ind iv idua l ’ s  p ro f i l e  o f  charac te r  s t rengths .   

◦ I nvo lves  240  ques t ions  and  takes  about  30  to  40  minu tes  to  comp le te .   

◦ F ree .  

◦ Based  on  the  Charac te r  S t rengths  and  V i r tues  (CSV)  handbook .  

◦ B reaks  s t rengths  down in to  6  v i r tues ,  and  24  charac te r  s t rengths .     

 

 Wisdom and  Knowledge :  c rea t iv i t y ,  cu r io s i t y ,  open-mindedness ,  love  o f  
lea rn ing ,  pe rspec t ive ,  innovat ion  

 Courage :  b rave ry ,  pe rs i s tence ,  in tegr i t y ,  v i ta l i t y  

 Human i ty :  love ,  k indness ,  soc ia l  in te l l igence  

 Jus t i ce :  c i t i zensh ip ,  f a i rness ,  leade rsh ip  

 Temperance :  fo rg iveness  and  mercy ,  humi l i t y ,  p rudence ,  se l f  con t ro l  

 Transcendence :  apprec ia t ion  o f  
beauty  and  exce l lence ,  g ra t i tude ,  hope ,  humour ,  sp i r i tua l i t y  
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Measuring Strengths: VIA 

 

 

 



1st New Zealand Association of Positive Psychology Conference, Auckland, 9th September 2011  

Measuring Strengths: VIA 

 

 

 



1st New Zealand Association of Positive Psychology Conference, Auckland, 9th September 2011  

Measuring Strengths: VIA 

 

 

 



1st New Zealand Association of Positive Psychology Conference, Auckland, 9th September 2011  

Measuring Strengths: VIA 
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Measuring Strengths: Realise2 

 

 

 

 Real ise2.  
◦ Deve loped  by  the  Cent re  fo r  App l ied  Pos i t ive  Psycho logy .  

◦ Cos t  =  $45 pounds  ( some s l igh t ly  cheaper  op t ions )  

◦ 60  s t rengths :  14  S t rengths  o f  Be ing ,  8  S t rengths  o f  Commun ica t ing ,  13  S t rengths  
o f  Mo t iva t ing ,  11  S t rengths  o f  Re la t ing ,  and  14  S t rengths  o f  Th ink ing .   

◦ Assessment  l i s t s  up  too  7  rea l i sed  s t rengths ,  7  unrea l i sed  s t rengths ,  4  lea rned  
behav iours  and  4  weaknesses .  One  can  p r io r i t i se  the  a reas  fo r  deve lopment .  
Deve lopment  Repor t  inc ludes  deve lopment  gu idance  wr i t ten  by  CAPP ’ s  team o f  
s t rengths  coaches .  One  can  then  bu i ld  a  pe rsona l  deve lopment  p lan .  

◦ Takes  about  20  minutes .  180  ques t ions  ( f rom memory)  
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Measuring Strengths: Realise2 
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Measuring Strengths: Strengths Finder 2.0 

◦ Strengths Finder 2.0  
 Need  to  buy  a  book  f rom Ga l lup  in  o rde r  to  access .  

 Ga l lup  c rea ted  a  language  o f  the  34  mos t  common ta len ts  and  deve loped  the  
C l i f t on  S t rengths  F inde r  assessment  to  he lp  peop le  d is cove r  and  desc r ibe  these  
ta len ts .  

 Used  a  lo t  by  bus inesses .  

 

 

 

    Wel lbeing  

 F inder 
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Some Key Points  

 ALWAYS CHECK COPYRIGHT 

 CONSIDER ETHICS (e.g.,  dangers in test ing feedback)  

 Best pract ice = evidence based + ethical   

 PP assessment is  a re lat ively new area  
◦ The re  a r e  va r i ou s  t h eo r i e s  o f  we l l b e i n g ,  and  o f  mos t  c ompon en t s  wh i ch  a r e  measu red .  

 Assessment t ime frames matter  
◦ P a s t  week ,  p a s t  mon th ,  i n  g ene ra l …   

◦ Su i t ab i l i t y  f o r :  One  t i me ,  p r e - pos t ,  ove r  t i me…   

 You can only manage what you measure  

 Tracking change over t ime is important due to var iabi l i ty in 
responding's impact on val id i ty.  So is cross -corre lat ing 

 Too often wrong test used or no test used at al l  

 Consul t  Dr Google  

 Cross-cul tural  considerat ions  

 Terminology is very important  
◦ “When  we  ask  peop le  i f  they  a re  happy ,  the  answers  te l l  us  no th ing  i f  we  don ’ t  

know what  our  respondents  mean  by  ‘ happy ’ .  One  pe rson  migh t  mean ,  ‘ I ’m no t  
cu r ren t ly  fee l ing  any  se r ious  pa in ’ ;  ano the r ,  ‘My  l i f e  i s  p re t ty  ho r r ib le  bu t  I ’m 
reconc i led  to  i t ’ ;  ano the r ,  ‘ I ’m fee l ing  a  lo t  be t te r  than  I  d id  yes te rday ’ .   
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